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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
gbo Royaibaby -y amfori () sscl

DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Ningbo Royalbaby Cycle Co., Ltd.

DBID : 377217 and Audit Id : 176462
Audit Type : Full Audit

Audit Date : 30/03/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Ningbo Royalbaby Cycle Co., Ltd.

DBID number : 377217
Audit ID : 176462
Address : No0.400, Lingxu Road, Cidong Binhai District, Cixi, Ningbo
Province : Zhejiang Country : China
Management Representative : Ms. Yu Tingting
Contact person: Tingting Yu Sector : Non-Food
Industry Type : Sports equipment and sportwear Product group : sports equipment
Product Type : Children Bicycle
.
amfo" @ BSCl www.bsciplatform.org Page 3/14

Trade with purpose

Generated on:12/04/2020



Producer : Ningbo Royalbaby Cycle Co., Ltd. .
DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 01/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B B A A A A A A A

Executive summary of audit report

[Location and size]:
The factory started their operation since 27 January 2010; it was located at No.400, Lingxu Road, Cidong Binhai District, Cixi, Ningbo, Zhejiang, China. The
business license number was: 9133028269824337XB. The total construction area was about 18,000 square meters.

[Structure of facility]:

Within the premises, the audited factory had one 3-storey production building (1F office, metal processing workshop and warehouse, 2F finished products
warehouse, 3F paint spraying, assembling and packing workshop), one 3-storey production building (1F phosphating workshop, 2F warehouse, 3F powder
painting workshop), one 5-storey dormitory building (1F canteen, 2F-5F dormitory). The factory didn’t provide transportation for workers.

The main business product was Children Bicycle.

The production processes were incoming materials, metal processing(cutting, punching, drilling, welding, ect), phosphating, painting (paint spraying,
powder painting), assembling and packing.

Main equipment and production lines included: cutting machine, punching machine, polishing machine, welding machine, etc.

[Employee analysis]:

There were 182 employees working in the factory.

Among them 143 were production employees, 39 non-production employees. All employees were permanent employees including 17 local workers and
165 migrant workers. And there were total 107 male employees and 75 female employees.

[Summary of working hour]:

The factory recorded workers’ working time by electronic attendance system, and provided attendance records from March 2019 to audit date for review;
the months of November 2019, December 2019 and February 2020 were selected as primary samples.

One shift was arranged for chef, 9:00-13:00, 15:00-19:00;

Two shifts for security guards, one is 3:00 to 13:00 and another is 13:00 to 23:00;

One shift was arranged for production workers and office workers, 7:30-11:00, 12:00-16:30. The factory arranged 2 overtime hours for workers working on
weekdays and 8 overtime hours on Saturday sometimes, workers had right to choose working overtime or not. No overtime happened on Statutory
holidays. There was no obvious peak season in the factory. No inconsistencies were found during this audit.

[Summary of compensation]:

The factory provided payrolls from March 2019 to February 2020 for review; the months of November 2019, December 2019 and February 2020 were
selected as primary samples. The factory paid workers by hourly rate. According to the payrolls, the minimum wage paid by factory was RMB11.50 per
hour, which was higher than the legal standard RMB10.34 per hour. Sufficient overtime wage and holiday allowance was paid to all employees.

[Summary of interview]:
Worker interview were conducted by individual and in group.
Randomly selected 16 employees, no complaint was raised. Among them, one was new hired in March 2020.

[Special scene during on site observed]:
1. No contractor or agency was used by the factory, which made the contractor license and agency labor contract not applicable.

2. No government waiver was obtained by the factory, which made the government waiver not applicable.
3. No collective bargaining agreement was available in the factory, which made the collective bargaining agreement not applicable.

4. The factory has another name of Cixi Tongzheng Plastic Tube Co Ltd, this name was applied earlier than the current name. Then all the government
records are named by Cixi Tongzheng Plastic Tube Co Ltd.

5. Name of the auditor: Jancy Xu; APSCA registration number:RA 21700841
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Producer :

Audit Type : Full Audit

Ningbo Royalbaby Cycle Co., Ltd.

DBID : 377217 and Audit Id : 176462

Audit Date : 30/03/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Ningbo Royalbaby Cycle Co., Ltd.

Legal status :

Limited company

Local Name : TR IENARAF Year in which the auditee was founded : 2010
(9133028269824337XB)
Address : No.400, Lingxu Road, Cidong Binhai Contact person (please select) : Tingting Yu
District, Cixi,
Province : Zhejiang Contact's Email : 601071333@qqg.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N30°9'3” E121°32’57" Total turnover (in Euros) : 12650000.00
Sector : Non-Food Of which exports % : 95.00
Industry : Sports equipment and sportwear Of which domestic market % : 5.00

If other, please specify :

Production volume :

50000 pieces per month

Product Group : sports equipment Production cost calculation : No
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Children Bicycle
Auditee's employment structure at the time of the audit
Total number of workers : 182 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 107 75
Temporary workers 0 0
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 98 67
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 107 75
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: D Deadline date:30/09/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established the social policy and procedures according to BSCI Code of Conduct. Designated employee of Ms. Yu Tingting /
Administration Manager was responsible for the BSCI system implementation. Consideration about BSCI Code of Conduct compliant ability had
been taken into the business partner selection in procedure. The factory also had conducted internal audit and management review for BSCI
management system once per year. The latest internal audit and management review were conducted on 3 March 2020 and 25 March 2020
respectively. BSCI training records for employees were also provided for review. However, gaps have been identified in implementation:
LT H#SL T HEBSCIZ RIS T 4 2 SHEBCRATE Y . 48 T RIGEATIA I A ITBSCIRSLNE, F2/7 SRR 7E R M Ak R A £ rp 25 58 7 Rl
PRFERIAL R PERIL . L] 5T IRBSCIE B 4 2 () P 8 AV B P AT o fpcdls— IR N A7 RV B PF 7 23 7] 7202043 H 3 H A120204F-3 H 25 H 2%
170 L) 4R pt TBSCHF N ARt % . A RAESAT I 72 24 B —AFAE DL S 220

1.1 - 1. Although the factory had set up the procedures of social responsibility, the implementation of BSCI Code of Conduct was not fully effective. For
example: (1) Excessive monthly overtime; (2) EHS violation; etc. 2. It was noted that the internal assessment of the factory did not identify its
obvious noncompliance such as excessive monthly overtime and insufficient social insurance coverage.
1. L) BORCHESL T 5HER T, (EBSCHT AT MMIHITIFAE G . Flin: (1) B  (2) {@RZemE; &5, 2. T) A% KRR
I3 H B P S R S e SO AL (R 5 A R

1.4 - The factory had set up the procedures regarding cost calculation and production planning, but they did not provide the cost calculation and
production planning records for review. Furthermore, workers’ monthly overtime hours exceeded 36 hours according to the finding of 6.2.

T RN AR MR MITERE, (ER AR RAR S SR i S35, FAmBERS (A 736/ M, K456. 2 KB

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Two workers' representative were elected freely by employees in the factory, and workers’ representative met the management once per three
months. According to interview statement with workers, they were familiar with workplace-related issues and their labor right e.g. the labor law,
work contracts, job description, working rules. The factory also provided training on workers' right and responsibility and BSCI code of conduct to
workers and workers' representatives. The factory established the social performance long term goal and details actions according to BSCI code.
The factory also had established an effective grievance mechanism: the mechanism consisted of using suggestion boxes, workers'
representatives and an open door policy on coming up with suggestion directly to workers' supervisor. However, gaps have been identified in
implementation:
T H A T k2 7244 B TRER, ARSI E W . AR R TVIRER, S AR A T TR A5 B LA R R TR 55 TAL
M, BlansFahik, Siaiar, TAENAUK L) 5. T BAIH R TR TR TR I ZBSCUT A Il T A ik
BSCHT 9 WS AL S SRR B AR S B fi it T thlsr 7 HiR RS, AT NEE R, RITARBE R R E 871845577 g4t
Beiffo (ERAEPIT RIS 2 IR RAFAELL R 2200

2.1 - The factory did not exchange the information on workplace related issues with workers. It was noted that some paint spraying workers and
welding workers did not know what hazards existed at their working positions.

AR TAEZ AR RS T NEAT A 25 B A, QR W K AR b 2 ) NS T AR At T A B A AL fa T R R

2.5-  Grievance policy was established by the factory and employees were trained on the grievance policy, but it was noted that the factory didn't
conduct regular survey on the grievance procedure.

TS T B, OB R TR T HRRE R IR, (B R B X R R LA BEAT I R R R A

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
Do, yaney amfori () ssc

DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The facility established a written policy and procedure regarding the freedom of association and collective bargaining. The facility established the
grievance mechanism policy, and worker representatives were elected by workers freely. The management held meeting with worker
representative regularly. No discrimination against worker representative was found in the facility. And the worker representative could access to
workers in working place during working time.

AV ERS B H SNSRI ST T P BRI R . S T HRRHIRE, IR TN B digzs  TARR . TGRS E R E 2T Hl1T &
Wo TARES TANEHFERRTT, TAAZFABAE AR EA1 AR o 52 1.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

It was noted that the factory has established policies and procedures of no discrimination. During onsite check, interview and document check no
discrimination issue was found and factory has taken necessary preventative measures so that workers are not harassed or disciplined.

T C&E T AL S BRI T . BUAIEE, G LU SR B AR R DB I R ) SRER T3 24 4% it LA 53 T DR Ay s A0 i i )
PR BT .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.5-

Payroll records from March 2019 to February 2020 were provided for review. The minimum wage paid to the sampled employees was RMB11.50
per hour, which was higher than the local minimum wage standard (RMB1800 per month equal to RMB10.34 per hour) from December 1, 2017.
The payment cycle was from 1st to the end of month and the wages were paid to employees before or on 25th every month by cash. The pay slip
was provided to employees. Annual leave, sick leave, marriage leave, maternity leave and funeral leave were defined in employee handbook and
provided for workers. However, gaps have been identified in implementation:

T 44 72019453 H 2202042 H (M Lo SR B fZ . Frmiube A, ) 30648 0L T BAR T3 /2 11.50 0/, 24t H20174E12H 1 H jle
FRIAR T B b3 180078/ H % 1-10.34 5/ . THUFSEAMREH 1A R AR, TREFANH25H il AIETE AR THRFTER TRt
R T. JFH, T ERTFMRRGE THER, R 560 P BRARIER. ERIEPAT I il R A 7E LU 2250

There were total 182 employees in the factory (including 13 workers who reached retirement age and 10 newly joined workers), no dispatched
workers or temporary workers, all the employees were permanent workers. Social insurance receipts of December 2019, January 2020 and
February 2020 were checked, based on the social insurance receipt of February 2020, it was noted that except the new hired and retired
workers, 63 employees (39.6%) participated in injury insurance, 48 employees (30.2%) participated in pension, medical, maternity and
unemployment insurance. Group commercial injury insurance was provided to 100% workers, the valid period is from December 4, 2019 to
December 3, 2020. (China Labor Law, Article 72&73). Remark: Some interviewed workers did not want to buy social insurance.
T A R TA82N CELEE1344 A BRSS9 T ARI044 587 A 1) JEURE TANGES T, 4¥ A E i T, 20194125, 202041 H f120204:2H
HAL ORISR B R, ARE20204E2 (AL ORUCHE, RILT) BR T 3 A TALEMR S T4, H634 T (39.6%) Zin T LAITRK:, 484 5T
(30.2%) N1 7€, BRI7, LMK . 100%01 R TIEE T B4R, A 200820194124 H 20204212 H3H . &7E: #
SXUT R R T AR AT A B S AL AR

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: D Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory arranged one shift for all production workers, from 7:30 to 16:30 with 1 hour's break (11:00-12:00). The attendance records from
March 2019 to audit date were provided for review. The employees would conduct overtime work for 2 hours from 17:30 to 19:30 on weekdays
and conducted overtime work for 8 hours on Saturday according to production requirements. Overtime was voluntary. No Sunday or statutory
holiday overtime was found during this audit. The maximum consecutively working days were 6 days. The factory paid overtime compensation as
150% and 200% of normal rate for overtime on weekdays and weekends respectively. However, gaps have been identified in implementation:
T A R T T — AR, TAER 2 7:304216:30, /K B /M (11:00-12:00) « T 4247 H20194E3 H £/ % U R IH Bl Rt H % .
MRAEAE =72, 5 LAETAE HngE2/h e, M17:30 3 19:30, JAZSINPES/N o IN3ER A IR, bk s KOUE AR H gt . mtdEst T
1E6R . TAE H B JA R INPE 3753 55 4% HE150% 52 200 % HIFE KA 53 THIMBE SR o AERAESAT I 72 24 o B R AFAE L T 28R

6.2 - Fifteen sampled workers' attendance records of November 2019, December 2019 and February 2020 were checked, it was noted that all 15
sampled workers' monthly overtime working hour exceeded 36 hours in November and December 2019, maximum reached 82 hours in
November 2019. (PRC Labor Act (1995), Article 41)
AH T A5ZMEE 7 T20194E11 5 20194E12 5 #120204F2 H (925 8hic sk, AP 1544 e (2 i H Bt AR (8] 7E20194E11 H A1 2 5 i id 36/
i, 2 1E20194:11 HiA 82/

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:30/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established an effective system regarding health and safety. Satisfactory evidences had shown that the factory appointed
specialized management staff to take charge of the OHS affair and provided periodical health and safety training to workers such as medical
emergency treatment, PPE training, machine operation training and etc. The factory had conducted internal risk of health and safety. The factory
installed enough fire extinguishers, fire hydrant, fire alarm, exit signs and emergency lights in the workshops. All these facilities of fire safety were
checked every month. Emergency light, fire hydrant and fire alarm were effective during testing on-site. The factory set up and posted the
emergency procedure in the workshop. The first aid box was also available in every workshop and 10 qualified first aiders were available in the
workshop. Moreover, clean potable water and sufficient toilets were provided for workers. Food Operation Permit of kitchen and health certificates
of one chef was provided for review. Dormitory and canteen were provided to workers for free. Remark: The factory currently did not provide
transportation to the workers. However, gaps have been identified in implementation:

T @S T AR R LR R R . FEOMER R L) REEEE AR A T @ R AT I eI R LT R T2 2R, BT
FEGIL AP SR DL BRAER IS T AT AR e KU Pl . 1) 2238 T R kAR, PR, PR, A
AR, RETAE, JEET @RS NS R . SdBUI, MEET, ERIRAEETE R ER A . T E IR T 2
Bk, L) R8RS T 2%, mHL AE1028 I B RaRR. R, L) #iR 7T Fé R ARz 2 M FRS R T, L) #EtTa
iééﬁiiFﬂiEEHﬁ%EI%@}éﬁEa TEa M ot iRt s TN . &k T HelRAa% & LIREEE TR, HRERITHIE R S il R FET
731 h]

7.1 -  The factory complied with occupational health and safety regulations in most areas, but some areas still needed to be improved, such as PA7.3,
PA7.6, PA7.7.

L) AERHR 4y XA T HRME AR R 2 i, B — e R 5%, 41AnPAT .3, PA7.6, PA7.7.

7.3 - The facility has provided the occupational disease hazardous element inspection report, but the facility did not provide occupational health check
to the workers who contact with chemical and noise. (PRC Law on Prevention and Control of Occupational Diseases (2002) Amendment (2018),
Article 35)

MR 16 55 R A I 1508 ARG A, (ER LT A Sl o it AR 5 AR N B i (IR A

7.6 - The factory had established the PPE procedure, provided the PPE and relevant training to employees. The welding workers were wearing anti-
dust mask. However, it was noted that two workers did not wear apron in paint spraying workshop during the audit and the records of distribution
or exchange of PPE were not provided. (PRC Work Safety Law (2002), Amendment (2014), Article 42)
T T A NGRYH SFERE, 4RO T RIS (R i K3 1R T AR R D (H2, ISR EIBR AP 4 T B A, BT
T ANBESRAGE ST BN 47 F il G 20 B AN SE ST 3R

7.7 -  The factory established chemical management procedure, but insufficient secondary container was used for the storage of chemicals.
(Regulations on Dangerous Chemical Safety Management (2002), Amendment (2011), Article 20)
T @S T E AR, (HRRA R RS RAE AL o

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
Do, yaney amfori () ssc

DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility established no child labour policy, and established remedial policies and procedures for further protection in case children were found
to be working. No child labor or historical child labor was found during this audit, the youngest employee in the factory was above 18 years old.
AR ST T AR AR BE TR, RIS T T AR NROBCRANRE FY DAE MBI HE B 2 T X AT R AR IR B R T s
T, TJ RIRANMEL#EE18S.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established policies and procedure to identify young workers. A procedure regarding working conditions of young workers was
also established to handle young worker issue and minimize the risks. Risk assessment that described the processes and areas of work where
young workers could not be involved was conducted. Currently no young worker was hired in the factory.
W7 AL T BURAIR £ R AR AR o L T AT R B T AR S A HORE PP 25 A0 BE R B TS IR PR RUKE . AT 7 iR A AR BUAE TANRE A
S P AN AR AR A Al o 2481 I TG R AR T

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established recruitment principles, which included but not limited to recruitment process, remuneration, hours of work, disciplinary
measure, promotion, training, termination of employment etc. Each employee had signed labor contract with the factory, and they had obtained
the copy of the labor contract. No dispatched workers, seasonal workers, summer job workers, apprentice workers and temporary workers hired
by the factory. However, gaps have been identified in implementation:
L) RS AR, R EAR TR AR AR, R, BT S RIS, AR5 #viaia R, I H T R
HNEFRBIAL R L. T BARMIKEL. WL BT, ZETUURIRN T, (ERERIT RS2 e R A LN 228

10.1 - It was noted that labor contracts were signed between the factory and all employees. However, no precarious employment requirement was not
adequately fulfilled since not all the employees were covered by social insurance. Details please refer to PA5.
T 50 RTEAT T &R ERHRT I RASIAE R TSGR, TAFEMIL I ZEREA EaiE S, KIS EPAS.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility established formal policy to prohibit the forced labor, disciplinary measure or prison labor, relevant trainings were provided to the
employees. There was no visible restriction with regard to freedom of movement within the site or to leave the site. Employees were free to leave
after the work. No forced labor was used in the facility. No deposit money or ID card was required to be logged by personnel for seeking the job in
this company. No personal salary, benefits, property or documents were withheld by the facility to pressurize the employees to continue to work in
case they were unwilling due to any reason. No human trafficking was observed. No condition of forced labor was used.
Ab g Sr T AR IR SE S A AL BT TROEOCR, 0 R LT VA RER . TEE BRSO IEIR ], RLAE FHEE R LAE A A . e
?iiﬂ%ibfm%?y;ttéiiﬁl%?%f_ﬁ M STAHM G ERE . VAR R TH Bt ARF W DA 03 TAEE AR R L P Ak T, AR
LUK 538 57 B LR A

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
Do, yaney amfori () ssc

DBID : 377217 and Audit Id : 176462 Audit Date : 30/03/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

121 -

The factory established environment protection policy according to BSCI Code of Conduct and local law. The energy saving policy was also
established. The factory conducted environment impact assessment and identified its own environment impact. The factory maintained the
Environment Impact Assessment Report and Environment Impact Assessment Report Approval. Waste air, Household wastewater and noise
were monitored by qualified contractor. Hazardous chemical waste was recycled by qualified company. However, gaps have been identified in
implementation:

L) RHEBSCIZERAN L ME R G S 1 IR AR B . WS 7T REEBCR . 1) PR T R EEe M Pl 0 Bl 7 A S s m . T S 73R
BERMVEN AR S IR R s A . PR, ARNE BROR AT A R U A R AT M . SR i R e A R ST RO TS . B R AE B
ATHRERE 2 B RAFLE L T 2R

One senior manager was responsible for coordination of environmental management activities, while trainings on environment management had

not been provided to him.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 176462] Audit Date: 30/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established policy and procedure for ethical business. The factory identified the risk and provided training for employees, provided
information in line with their activities. No non-ethical behavior was observed.
T AL T VBRI, S T B ERE, 45 R TARGUAIGE, RS B S LR B AT A R SR AT

Remarks from Auditee:
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