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Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
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amfori @ BSCl www.bsciplatform.org Page 2/15

Trade with purpose

Generated on:25/04/2018



Producer : Ningbo Royalbaby Cycle Co., Ltd.

DBID : 377217 and Audit Id : 121082
Audit Type : Full Audit

Audit Date : 11/04/2018
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BSCI

Main Auditee Information @

Name of producer :

Ningbo Royalbaby Cycle Co., Ltd.

DBID number : 377217
Audit ID : 121082
Address : No0.400, Lingxu Road, Cidong Binhai District, Cixi Ningbo
Province : Zhejiang Country : China
Management Representative : Ms. Yu Tingting
Contact person: Tingting Yu Sector : Non-Food
Industry Type : Sports equipment and sportwear Product group : sports equipment
Product Type : Bassinet
.
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 13/04/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | e A A B o | [TA A A A A A A

Executive summary of audit report

[Location and size]:
The audited factory Ningbo Royalbaby Cycle Co., Ltd. (Unified Social Credit Code: 9133028269824337XB) started their operation since 2010, it was
located at No.400, Lingxu Road, Cidong Binhai District, Cixi, Ningbo, Zhejiang, China. The total production areas were around 12000 square meters.

[Structure of facility]:

Within the premises, the auditee used 1F, parts of 2F, and 3F of one 3-storey building as office, production workshops, and warehouse, used one 5-storey
building as kitchen and canteen (1F), and dormitory (2F~4F).

Main products of the factory were: bassinet.

The productive operation includes metal working, welding, phosphorization, spray painting, assembly, inspection, and packing.

[Employee analysis]:

There were 231 employees working in the factory.

Among them 182 were production employees, 49 were non-production employees which including 3 canteen staff. All employees were permanent
employees, 216 were migrant employees, and there were total 103 female employees.

[Summary of working hour]:

Factory used electronic attendance system to record workers’ working time.

Attendance records from March 2017 to the audit day were provided for review. Sampled 3 months attendance records from September and November
2017, and February 2018 during audit.

1 shift was arranged for canteen staff from 7:00 to 12:00, and 15:00 to 18:00, 3 hours break was provided to them for lunch, rest, and etc.

1 shift was arranged for all other employees from 7:30 to 11:00, and 12:00 to 16:30, 1 hour break was provided to them for lunch, rest, and etc.

No obvious peak season in the factory. Maximum 2 hours overtime work per day was arranged on some weekdays. Maximum 8 hours overtime work per
day was arranged on Saturday irregularly. No overtime work was arranged on Sundays or holidays for employees. The maximum monthly overtime work
exceeded legal limit.

[Summary of compensation]:

Payroll records from March 2017 to February 2018 were provided for review. Sampled 3 months payroll records from September and November 2017, and
February 2018 during audit.

Wages were released by cash on 25th of following month.

All employees were paid by monthly rate, the minimum basic wage paid by the auditee was RMB2000 per month which was higher than the local minimum
wage rate RMB1800 per month since December 2017, and RMB1660 per month before December 2017. The factory paid 150% and 200% of normal rate
for the overtime on regular working days and rest days respectively for all employees.

[Summary of interview]:
Workers interviews were conducted by individually and in group.
Randomly selected 16 employees, no complaint was raised.

[Special scene during on site observed]:

The landlord of the buildings was Ningbo Royalbaby Cycle Co., Ltd.

Other parts of 2F of the 3-storey building were used by Beijing Youbeibaigi Children Products Co., Ltd as warehouse.

During this audit, the auditee provided the independent business licenses and the lease contracts for review. Through worker’s interview and
management’s interview, they claimed that the auditee and Beijing Youbeibaiqi Children Products Co., Ltd were operated with independent management,
so Beijing Youbeibaigi Children Products Co., Ltd was not included in this audit.
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Ratings Summary @

Auditee's background information

Auditee's name : Ningbo Royalbaby Cycle Co., Ltd. Legal status : Limited company
Local Name : TEENEVHRAT (G —HSE AR Year in which the auditee was founded : 2010
9133028269824337XB)
Address : No0.400, Lingxu Road, Cidong Binhai Contact person (please select) : Tingting Yu
District, Cixi
Province : Zhejiang Contact's Email : 601071333@qg.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N30°9'3” E121°32’57" Total turnover (in Euros) : 16726926.49
Sector : Non-Food Of which exports % : 50.00
Industry : Sports equipment and sportwear Of which domestic market % : 50.00
If other, please specify : Production volume : 45000 pieces per month
Product Group : sports equipment Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Bassinet
Auditee's employment structure at the time of the audit
Total number of workers : 231 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 128 103
Temporary workers 0 0
In management positions 11 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 121 95
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 128 103
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
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DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: D Deadline date:01/04/2019

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee did not fulfill the requirements of this performance area. The facility had established the written
procedure according to the BSCI requirement, which covered no child labor, forced labor, working time, fair remuneration, health and safety,
environment, etc. One senior manager was appointed as BSCI management representative, the internal audit and management review were
conducted once yearly, the issues in the audit were corrected by the internal audit team. The auditee had monitored its main business's partners
social compliance, and signed the social compliance commitment letters. However, gaps were identified in implementation.

RANRERI EEFEZIITIEMER, T 2T PEAMASTERFXS BETETL, 585 T, TENE, ATHE BRRE, MR
%, — AR LB EG HNBSCIEEERR, NFEMEEITHESFERIT R, HikHRRIE M E R HRER R E R, T EEESFRE
B THSTERE, FETTHETERES. B2, HEBSTE:

1.1 - The auditee had established social compliance policy and procedures which were in line with BSCI COC, conducted internal audit and
management review. While, the management system was not fully effective, and some noncompliances regarding some performance areas were
found during this audit.

WHHAETBSCIFARIET —EASTHEBERMER, #TTAFREERITH, R, HIFRANERRRITELER, EREZRENLDHIAT
Ul R — R FF R T,

1.4 -  During documents review, auditor noted that the auditee had established the workforce planning and cost accounting procedure, while due to
ineffective implementation of the procedure which caused the workers' monthly overtime working hours exceeded the law requirement in some
sampled months.

A AL AR AR LR B B A BRI T P REM R AR E R, BERTRERIIT ST AR A MBI 0785 it A B A EHER,

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: B Deadline date:01/07/2018

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The social compliance policy and
procedures has been established based on BSCI standards and covers workers’ involvement and protection in the factory. The BSCI standards
are also taken into business operation, such as workshop safety, and sufficient payment. In addition, trainings regarding occupational health and
safety, labor rights and responsibilities, etc. have been provided to employees. However, gaps were identified in implementation.

BAENSRERIT 8BTS IZHIITIEHNER, T EAETBSCIHERI THEIHMEBREMER, HREET A IS S5HMRT S . —LBSCI
FIZER WA ERL TR, MERRE, BHIARME. 594, I 4R TRETIHVRSR DA, 577 TR LS5FE NS, B2, hEE
ARR:

2.1 - The auditee did not exchange the information on workplace related issues with workers. As per interview, auditor noted that some spray painting
workers and welding workers did not know what hazards existed at their working positions.

WA R TAE AR R S T NTHEMRIE RS, MR BIR R R KA T AR T B TR EFERLEEER.

2.5-  Grievance policy had been established by the auditee, trainings on the grievance policy were provided to workers, while as per documents review
and interview auditor noted that the survey on the grievance procedure had not been conducted by the auditee.

WHRARILT BIFER, A TIRE T ARSI, BRREXH R R TVAR, %8RI 77 %A X RS TH R

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
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DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The facility established a written policy and
procedure regarding the freedom of association and collective bargaining. The facility established the grievance mechanism policy, and worker
representatives were elected by workers freely. The management held meeting with worker representative regularly. No discrimination against
worker representative was found in the facility. And the worker representative could access to workers in working place during working time.

AT EHERAF S ZIITIURMER,, DAV BB MERRERT T PEOBRMER DB T RIFHIE, FRTABBREFHIA
KR TARRSEEREHRRTOHTRN. TARKREIAZFFFHNA, TARKERETEN AFRT/ESFATEMIT,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. It was noted that the factory has established
policies and procedures of no discrimination. During onsite check, interview and document check no discrimination issue was found and factory
has taken necessary preventative measures so that workers are not harassed or disciplined.

SAMERERAFRZIITIURMER, T ELRIT T FIEBIIBRIER . DU 0E, R TV RFI 2 5 # R A DU LR I i, T thR
BT 38 LB R LARS 01 TRV B B BRI s I A

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: B Deadline date:01/04/2019

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The factory had established wage
system based on BSCI COC and local law requirements. Workers were paid based on monthly rate. Wages were issued on 25th of following
month by cash. The minimum wage was guaranteed. The lowest basic wages paid for workers were RMB2000 / month which was higher than
local minimum wage rate, such as RMB1800 / month since December 2017. The employees were paid 150%, 200% of normal wage rate for
overtime work on weekday, and Saturdays respectively. The factory provided most legal benefits to employees, such as sick leave, annual leave,
maternity leave and etc. However, gaps were identified in implementation.

BANRERIT BAFESZHIITIEMER, T FETFBSCIrAMAMENBERBIET —EFMRS. A TUAHHIXS, SANIHET
NA2B B E KR, RIELHZENRE, A ITREAXRIHNART2000tEA, 5T LtMRETIHER, M2017F12A AR T18005T
BA. RTEIEAMBE, B/MPERINBE R 5 5 REBIEVE T 5 #9150%. 200%X . TIN5 TIREE T KER EMERAEF, 10 H 1R, E/R, 7R
E%, HR NHEBLSTR:

5.4 -  As per documents review, auditor noted that the auditee had calculated the basic living wage for workers, while the data was unreasonable.

REXHFRFZARABEFRAATAETEREFLR, BRRETSE,

5.5-  There were total 231 employees worked in the facility, but the facility only purchased unemployment insurance, medical insurance, and
retirement insurance for 51 employees, and purchased maternity insurance, and injury insurance for 65 employees per the social insurance
voucher of February 2018. The facility provided commercial accident insurance for all other employees. (Article 73 of the Labor Law of the
People’s Republic of China. )

T A231A, 8201852 AR RIC R BRI RNS1NIEE T RIRE:, BITHRE, FMSFERE N6SANWLTEBRK, MTUHRK, T 45
FHM A TIELT ELESMRE

Remarks from Auditee:
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DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018
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Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: D Deadline date:01/04/2019

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee did not fulfill the requirements of this performance area. Written policy and procedures on working
hours and wages were established. Normal working hours in the factory were 8 hours per day and 40 hours per week. The maximum daily
working time was 10 hours (8 hours regular + 2 overtime) per day, the maximum weekly working hours were 58 hours (40 hours regular working
time + 18 hours overtime working time), and the maximum monthly overtime working hours were 82 hours. Workers had the right to take breaks
in every working day for lunch and break. One day off per seven days was guaranteed for all employees. No overtime work was arranged for
workers on Sundays and holidays. However, gaps were identified in implementation.

BAENRERITEAEFEIZHITIEBMNER, T2 T TENIN TRBRE. T EBIERFNS/NEX, 40/ i8R, &% B LV A
10/ ] (820N IEBERS 8] +2/)Nf ANBERSS (), Fx 2% BB £ WEHS [A] 2 58/INF (40/INF EE RS [A]+18/N ANBERT [8]), £ % A MBEA82/f, TAZEFEIER
RERNFIATFIERFRE, AR THHERT EX—K. REREIANEABREBBEME, BF NHERIFR:

6.2 - Sampled attendance records from September and November 2017, and February 2018. Auditor noted that the monthly overtime working hours
exceeded legal limit of 36 hours in September and November 2017, which reached 82 hours in September 2017. (PRC Labor Act (1995), Article
41).

EHhEe A ~N2017F9A R11A, 20185 2R . #i% A K I A MMPEFE2017F9 A K11 AL TiATE 36/ o A A MBEFE201749 A SAE| T 82/,

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:01/07/2018

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The factory had established policies
and procedures based on BSCI standards and local law requirements for occupational health and safety and implemented the system in general.
Internal risk assessment was conducted. Regular health and safety training was provided to employees on work station safety, machine safety,
fire safety, etc. Written accident and emergency protocol was set. Firefighting equipment, such as fire extinguishers, fire hydrants and fire alarms
were sufficiently available in the factory. Emergency light and exit sign inside the assessed factory are properly installed, and the evacuation
path is accessible. Sufficient first aiders, first aid supplies were available in workshops. Sufficient restrooms and clean drinking water were always
accessible without restrictions. The temperature, humidity and lighting were satisfactory in the factory. The valid catering service license of the
kitchen & canteen and kitchen employee's certificates were provided for review. Independent dormitory building located at one safe place away
from production area and warehouses was provided for workers. No transportation was provided. However, gaps were identified in
implementation.

EAUR LRI BAFEZHMITIRMNER, T EFBSCIHRAR LA TR ERNZ £MERETL T BURMERF FEXR LIET R4,
I 3T TSRS, REEHMIERRSEIA AT, SRITMARE. BERE EHRES. I BT PTEMESN ZEHER, KX
2=, HBAAR . CHIAE R FHD NIRRT NEERY . AT M RNARER RWHNAITRH OGS, BEthZEGE, F 08 RwH i
MR 7 TR LR 2R R LA RTFHRAK, T RRIEES AR RE T AR E R KR 55V ATE LR T R
%o REMBESLEZERMIFE " RERCEZHNRERE, T R RHRE, HZ, HEHITR:

7.1 - During audit, auditor noted that the auditee generally followed occupational health and safety regulations related with its activities due to some
areas were still need improvement, such as PA7.5, PA7.6, PA7.17.

AR, FRUEREIR A S RET S EENEXMPNERRSEM, B LB MRELTHE, MPA7.5, PA7.6, PA7.17,

7.5- The auditee arranged trainings on occupational health & safety to workers regularly, while during audit the qualification of trainer was not
provided for review.

WA EAN T ARGEBNLRRR S, BIX R 4% 5 Tie ¥ R EEfR

7.6 -  The factory had provided the PPEs and relevant training to employees. While during audit, auditor noted that 1 worker in welding workshop did
not use anti dust mask and 1 worker in spray painting workshop did not use goggles during operation. (PRC Production Safety Law (2002),
Article 37.)

IR A TRET HFRASEE, BRI G KA N TEAEAKEOSE, MIBHR KA R TREERYT B 5.
7.17 - During audit, auditor noted that no safety latch was installed for the hook of the electric hoist at the molding workshop. (General Rules of Design
on Health and Safety of Production Facility (GB 5083-1999), Article 6.1.2)

Higsh, FRATEIEERNERNHIFEFENRRERSMH,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The facility established no child labour policy,
and established remedial policies and procedures for further protection in case children were found to be working. No child labor or historical
child labor was found during this audit, the youngest employee in the factory was above 18 years old.

RATMEWF AT ZIATORMER, DT TEIFRETHRE, RNEL T E TN RBERIRER UAERIMER THREIZE N Hit
TR ARGTREERINEIRHRET, T R THNFLBIT18S,

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
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DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The auditee had established policies and
procedure to identify young workers. A procedure regarding working conditions of young workers was also established to handle young worker
issue and minimize the risks. Risk assessment that described the processes and areas of work where young workers could not be involved was
conducted. Currently no young worker was hired in the factory.

SATE W ERAF S ZPIITIURM TR, WA AL T BERFIEER B VVIRRET B TH N RRE T TEFHHEFELERBEETEI
FRHE K BEAT TR A RRF TR REMB M TE R TR MR L, DETHERREL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:01/04/2019

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The auditee had established a policy
based on BSCI standards and local law requirements to protect employment relationship. No cause of insecurity existed such as use seasonal
contracts for permanent positions. All hired workers signed labor contracts within one month after joining in the auditee and a copy of labor
contracts was provided to workers and the contents on labor contracts were fully in compliance with local law on probation period, working hour,
payments, wage issuing date, working condition etc. There was no evidence to show the factory tried any unfair employment method to reduce
its obligations. However, gaps were identified in implementation.

SAURERIT O EZPITIUSIIER,, #H #% 5 2 TBSCIMEN L AN BEREN TAEEAX RMBERIERF . THEEFRERRN
EXRAEIERERFMEER, TEERANAIHSEMFRBITE—NARST 5 ERFEI SB— R EREIARS AT, H3IER
FIRNZ, INiAALAR. T, TEFHESEHTLHE LHER, SEEMER L TEFRABI T2 THERAREZBRLE LS, BE, BEHLT
&

10.1 - Only parts of employees were covered by all 5 types social insurances. (Article 73 of the Labor Law of the People’s Republic of China.)
&S RITSIT AL =R,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The facility established formal policy to prohibit
the forced labor, disciplinary measure or prison labor, relevant trainings were provided to the employees. There was no visible restriction with
regard to freedom of movement within the site or to leave the site. Employees were free to leave after the work. No forced labor was used in the
facility. No deposit money or ID card was required to be logged by personnel for seeking the job in this company. No personal salary, benefits,
property or documents were withheld by the facility to pressurize the employees to continue to work in case they were unwilling due to any
reason. No human trafficking was observed. No condition of forced labor was used.

SR S RIS ZPITIURMER , V32T T FE 388553, 4TS TR, F#x) 5 Tat4T T AR RIS 72 B a8l EmE RS,
RIAETHRERUBBHEFARE DERE IR E, TERGTIEMIARE, MIFEH. DR R TH R, B Y- L R THEE
BEMFER TSI, EAOREUREETANER L E,

Remarks from Auditee:
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Producer : Ningbo Royalbaby Cycle Co., Ltd. .
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DBID : 377217 and Audit Id : 121082 Audit Date : 11/04/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:01/07/2018

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. Significant impacts and environmental
implications associated to its activity were continuously identified, procedures were established to ensure the integration of local environmental
law into the business performance, obtained the registration form of environmental impacts, properly managed its waste without dumping the
waste material into the environment, and managed water in a way that respected the environment, particularly but not limited to preserving local

water sources. However, gaps were identified in implementation.

MANERERIT BAFEIZIITIERMER, WA A FLIIEEEMEREZE LR A EERMER, A ENERRBRERVRX
rhih & L IAEEE, RIS T XA RIEBMAEEZWE LR, RIE LA XEERFYMH LGRS, DR HROAXEERKER LHF
RFRFL#KER, B MESBITRE:

12.1 - One senior manager was responsible for coordination of environmental management activities, while trainings on environment management had

not been provided to him.

—NEEEEESIENREEAEMNEE, ERARLHEEEEXEI

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 121082] Audit Date: 11/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The factory established policy and procedure for
ethical business. The factory identified the risk and provided training for employees, provided information in line with their activities. No non-
ethical behavior was observed.
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cer Photos

:xternal photo(s) of the production unit(s) IPhoto of the canteen (if applicable) IPhoto of the inside of the main production hall
Attendance recorder.JPG [Canteen.JPG lelding.JPG

xternal photo(s) of the production unit(s) [Photo of the code of conduct on display
[Factory name entrance and buildings.JPG BSCI COC.JPG

[Photo of the sanitary facilities
oilet.JP!

Photo of the dormitories (if applicable)
Dormitory room.JP!

xternal photo(s) of the production unit(s)
uggestion box.J

IPhoto of non-conformity
INC-Monthly overtime working hours exceeded 36 hours
(1).JPG

Photo first aid facilities
First aid box.JPG

Photo of the inside of the main production hall
Assembly.JPG
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[Photo of non-conformity
INC-Monthly overtime working hours exceeded 36 hours
2).JPG

Photo of the inside of the main production hall
[Drinkable water.JPG

Photo of chemical storage room (if applicable)
[Chemical warehouse.JPG

IPhoto of non-conformity
INC-Monthly overtime working hours exceeded 36 hours
(3).0PG

[Photo of the inside of the main production hall
inspection and packing.JPG

Photo of chemical storage room (if applicable)
[Eye wash facility.JPG

Photo of the inside of the main production hall
Metal working.JPG

[Photo of non-conformity

Photo of fire safety equipment
INC-No anti dust mask was used by one welding worker.JPG|

[Emergency exit.JPG

IPhoto of the inside of the main production hall
[Phosphorization.JPG

IPhoto of non-conformity

Photo of fire safety equipment
INC-No goggles was used by one spray painting worker.JPG|

[Evacuation plan.JP

IPhoto of non-conformity
INC-No safety latch was installed for the hook of the electric
hoist.JPG

inside of the main production hall
ISpray painting.JPG

Photo of fire safety equipment
[Evacuation route.JPG
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[Photo of non-conformity
INC-Only parts of employees were covered by all 5 types
[social insurance.JPG

Photo of fire safety equipment
Fire alarm.JPG

IPhoto of the inside of the main production hall
arehouse.JPG

Photo of fire safety equipment
Fire fighting equipments.JPG
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